
CLOVERDALE HEALTH CARE DISTRICT

Regular Meeting Agenda

NOVEMBER I 8, 2019, 7:00 p.M.

Chamber of Commerce
126 N. Cloverdale Blvd.

ROLL CALL: PRESIDENT: MARTIN VICE PRESIDENT: WINTER TREASURER; DEMARTINI SECRETARY: DELSIIIMEMBERHANCHETT

AGENDA APPROVAL:

PUBLIC COMMENT PERIOD: PUBLIC COMMENT PERIOD PROVIDES TIME FOR MEMBERS OF THE AUDIENCE TO
ADDRESS THE BOARD ON MATTERS WHICH DONOTAPPEAR ON TONIGHT'S AGENDA. TIME LIMITFOR
COMMENTS TO THE BOARD ON NON-AGENDIZED ITEMS IS LIMITED TO FIVE MINUTES (GOVERNMENT CODE
SECTTON 54954.3(b)

ITEMS:

l. Minutes NOVEMBER 2019- No meeting DECEMBER
2. Financial Statement DECEMBER 2019
3. Managers Report-
4. Presentation by Health Action Cloverdale
5. From Members-

Adjourn to Executive Meeting: none

Adjourn to Regular Meeting

Adjourn till February 10,2020

All agenda items, reports, minutes, are available for review at the offices of the Cloverdale Health Care District located at 209 N.
Main St. Cloverdale Ca95425 and are available upon request. Posted per Government Code section 54954.2 January 10, 2020 Anlr
disabled, handicapped or other meeting attendees needing special assistance or other accommodations for participatiorl please conta.t
the business ofttce 24 hrs prior to the meetin g. 7 07 -994-5g62.



Current Assets
Exchange Bank Bus. Checking
RESERVE/CAPITAL ACCT
Ambulance Replacment Savings
Accounts Receivable Ambulance
Reserye for Doubtful Accts.
Prepaid insurance
IGT Refundable deposits

Total Current Assets

Property and Equipment
Land
Ambulance and Equipment
Furniture and fixtures
Building and Improvements
A/D - Other Fixed Assets

Total Property and Equipment

Other Assets

Total Other Assets

Total Assets

Current Liabilities
Accounts payable
Accrued retirement benefits
Accrued Interest
Accrued AFLAC

Total Cunent Liabilities

Long-Term Liabilities

Total Long-Term Liabi lities

Total Liabilities

Capital
Fund Balance
Prior Year Profit (Loss)
Net Income

TotalCapital

Total Liabilities & Capital

cLovERDALE AMBULANCE Page: I

Balance Sheet
December 31,2019

ASSETS

135,970.94
238,484.26
185,975.96
108,586.81

(3,279.45)
903.23
438.00

666,979.t5

t7,799.00
462,049.41

16,563.64
323,365.96

(373,922.00)

445,845.01

0.00

1,112,924.76

LIABILITIES AND CAPITAL

4,496.15
(2,151.54)

57.20
295.16

2,696.97

0.00

2,696.97

731,591.05
394,003.84
(15,467.10)

1,110,127.79

1,112,824.76

Unaudited - For Management purposes Only
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STAFF REPORT
JANUARY 2O2O

Manager Report-- No operational issues. No Equipment issues, No work comp issues. Transport volume was
down again both November and December - 38 and 44 respectfully.

operations- With the continued absence of one paramedic we have added two additional part-time paramedic
personnel' Eric is in the process of updating our website to meet the 2020 requiremenis for content.

The billing program was updated from Medisoft yr9 toy24

CVEMSA'S new patient care protocols have been released. In house training is in place and
assigned to personnel. Once all staff are trained, by January 31, we will implem.nt th. new patient
care protocols. The new protocols add two new pain medications. Our DEA schedule II storage
and disbursement process have been changed to reflect the additional quantity and tracking
requirements.

IGT- The FY l8-19 wiring request still has not happened. A new state law signed into effect by the Governor
AB1705 will again change how Medi-Cal supplemental payments will be handled. With Fy 1g-19
being the last years of the traditional IGT process the GdivtT-QAF process was started last year.
This process, however, was deemed financially harmful to lowvolume transport agencies. AB
1705 seeks to remedy the inequity and creates a hybrid type IGT process going forward. We as a
public entity will be transitioned to the AB 1705 model iizozt.'



rom : Rebecca Ennls [mailto: becky@clov6rdalosen iorcenter. coml
ent: Tuesday/ November 26, Z0t9 11:17 AM
o: James DeMartini
ubject: Health Acilon synopsls

iJim,

lese are screenshots that are obviously attached to pages y,ou can click through. l'm giving you what I feel to be the most important. In the past year, Health Action cloverdale:s earned $41'500 for cloverdale community proiects, The Senior center has 6een the fiscal sponsor and manages the funds as I direct them to do, since HA cloverdale doesn,tlve an account of its own' This would be something the Healthcare District would need to be responsible for in the future. we meet on a monthly basis and as I said on the1one,theideaissomeone|oca|whoworksfu||.timeor|ivesfu||.me
te position can be paid, which I would've thought would be an incentive for someone to step up but so far no one.

:ah't remember when you said the December meeting is but I want to say that it's on a Monday evening? I could most likely be there by 7:30p, but if I need to make lt earlierren as long as I have a lot of notice I can try, Not trying to sound inflexible.

re also included the webpage itself for you to link to:

Itp://sonomahealthaction.org^/vhat-We-Do/

WhatWe Ss
H*alth rtle;tin* cr*rldlnf,las piltr!€rs,tn e*iahllsh *hared 6*aln i*lrd tnrtcorn** arrr^tr impl*me1,t.pslldy.
svtto$$a$dntt{lfofi$lsntfrlchrn$${tfdtoghsfff{r$rd$fi illi.$dp{]{xjty iif*nsi

F*eatthu fducation,

,ftmrudg
gffigF.-lq*$ti

S' fti
S t{}n$ and t"f ealtky {itt: Hdu(alianatr,q$a lrrfi r+ nt A Crnrf,qrtelrls $landsr(l ef

l.lvhg

.l$m.uLtqrg$i

Ii$n&me!.is
*npresls:

ffirutrffi
r/t0/201



Gmail - FW: Health Action synopsis

http://sonomahealthaction. orgiwhy-We- Do-lU

I

I Why We Do tt I Sonoma Health Action
i

I lt:Til||::l.itj:::1|hj|Y: equitv and improve health and wer-beins for al in sonoma county. Equity is not the
same as equality. Equality means that everyone gets the same thinq.

sonomahealthaction.org

What Goes IntoYour Health
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Gmail - FW: Health Action synopsis

ldeal Health Action Chapters haveTwo Roles

Collective lmpact around Strategies and Sutcornes

The Chapters have the capacity to carry out a lot af the 'actiorf for
Heallh Action They can:

e Pilot strate€ies re lated to I iealth Action,s prior"hies or scale up
interventions that w$rk

r Be local advocatesfor fleatth dction, b*flding more awaraness and
buy-in

. Harne$s cornmunlty p*wer$tfilciurels and retailonshlps, wrrklng
with the local cross-sector leaders and community mernbers to
achiew a broader collective irnpact

. Biilld suppoltfor plicychange or fundlngmechanisms

Authentic Cornmunity Mernber fi ngagenrent

chapters also have the potentiar to e*gage community members that are
facing the moet challenges or disparities.lc achieve greater equity.
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